Na

2011
Fall

N uring

The e-newsletter of the Section on Positive Psychology of

The American Psychological Association’s Society of Counseling Psychology—Division 17

In this Issue

Greetings from the Chair.....1
SIPPA. e 2
2011 Section Awards........... 3

New Section Leadership......4

Survey Results........ccceeeueuee-. 5-7
Upcoming Events................... 7
Roots & Branches............ 8-9

Newsletter Design and Editing
Team

Sara Cho Kim, PhD schokim@gwu.edu
Britanny Noreuil, M.S.

Abhik Saha, B.S.

George Washington University

www.divl7pospsych.com




confaining only the follow-
INng text in the body of the
=mail:

divIl/7pospsych

SIPPA by Rhea Owens, M.S.

| attended the Second World Congress on
Positive Psychology in July in Philadelphia, Pennsylva-
nia. It was a very exciting and engaging conferencel
Being a second-time attendee, it was fun to see fa-
miliar faces as well as meet new folks from around the
world.

What | find so invigorating about this confer-
ence is the entire program is focused on Positive Psy-
chology, and it is a great place to discover individu-
als from around the world who share similar interests.
In addition, no matter what poster, symposium, work-
shop, or social you attend, you will learn something
new about positive psychology.

Although there were a number of exceptional
presentations throughout the congress, as a student |
was thrilled with the success of the student program-
ming offered for the first time. SIPPA offered a Speed
Mentoring event, which was very well attended by
professionals and students alike! Twenty-five phenom-
enal professionals representing countries around the
world volunteered, including Barabara Fredrickson,
Shane Lopez, Antonella Delle Fave, Robert Biswas-
Diener, Martin Seligman, Carmelo Vazquez, and Hele-
na Agueda Marujo, to name just a few! Students
were lined up outside the door for this “booked”
event. In addition, there was a student social with
well over 100 attendants.
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2011 Section
Awards

cation of the personal growth initiative (PGlI). She is

° °
Award RGClplentS T . highly motivated, en-
Each year, the Section on PP offers two awards (The %" : j fhusiastic, and efficient

Section on Positive Psychology’s Student and Psy- : & —cndiisse quo!mes
chologist Awards for Contributions to Positive Psychol- = ' hiegrve tiensieree) e @
ogy) to recognize one student and one psychologist el of IMPressive re-
each year who has made significant (p< .001 ;) contri- seqrch el (5 eSel
butions to the field of positive psychology. The winners thy in Terms o ’rhe
receive a $200 cash stipend along with a free online USRI, ‘mggnll’rude,
strengths development class from the Gallup Organi- and sophistication of

zation's Cliffon Strengths school. 10 wo.rk. S5 € SUe B
Her existing accolades

 including awards,
presentations, and
publications stand
alone as testaments to
her existing contribu-

Our Awards Committee received a variety of nomina-
tions for the 2011 awards and the two recipients for
this year are:

Christine Robitschek, Ph.D. — Currently an Associate f to the field of
Professor in the Department of Psychology at Texas lons 1o the field of psy-

: ; hology and she will no
Tech University, Dr. < .
Robitschek has fo- doubt continue fo be a

cused her career on highly productive researcher in positive psychology.

research and applica-

tion of the positive Mq ny Congrq'l'UIG'I'ionS i'o

psychology construct
of personal growth HS

o ame o rme  Christine and Megan!!
past 20 years. Her
work has yielded im-
portant develop-
ments in interventions
and theory related to
health and well-being
of diverse people —a
key intersection of
multiculturalism and

positive psychology.
Dr. Robitschek has also served as a highly successful,
hands-on research mentor who encourages both pro-
fessional growth and self-care in the students she su-
pervises. Her 20 years of research devoted to under-
standing personal characteristics that help people o
develop in positive ways has already confributed a
great deal to the field and will doubftlessly confinue to
shape it for years to come.

Megan A. Martinez, M.A — A fifth year doctoral can-
didate in Counseling Psychology in the Department of
Psychology at Texas Tech University, Ms. Martinez’
highly impactful research addresses the clinical appli-




New Section
Leadership

Past and Present Chairs tentials throughout the lifespan.

Teaching Co-Representatives

Tami Kulbatski, Psy.D., C.Psych

Private Practice and the Toronto Centre for Positive Psy-
chology Dr. Kulbatski is a registered psychologist in Toronto,

providing psychotherapeutic
freatment to a diverse range
of clients (including couples,
individuals and adolescents)
for over 13 years. Throughout
her career, Dr. Kulbatski has
placed a strong emphasis on
the importance of educating
students, clients, and the pub-
lic at large. She has served as
—.acore faculty member at the
Adler School of Professional
Psychology, and in 2010, she
‘\— founded The Toronto Centre

Shane Lopez (First Chair of the Section)
Danny Singley (Current Chair)

Jeana Magyar-Moe (Past Chair)

APA, Washington, DC 2011

New Leadership

All of our leadership positions have two-year terms, and half
of them change every other year in order to provide conti-
nuity between outgoing and returning leaders. The follow-
ing leaders recently joined the executive board.

for Positive Psychology
(TCPPSY). Education based
on positive psychology research is provided fo organiza-
fions, colleges, schools, and individuals through TCPPSY.

Pleqse join US in The broad range of seminars and workshops offered are

designed to enhance participants’ movement fowards

C Q greater well-being and happier, more fulfilled lives. Ulfi-
We I C O m I n g KYI e, Tq m I mately, Dr. Kulbatski's goal, as it relates to teaching positive

psychology, is to help bridge the gap between academic

q n d D U Si'i n e! ! research and its accessibility to the general public.

Research Representative
Kyle Telander, M.Ed. - Cur-
rently completing his pre-
doctoral internship at the
University of lllinois at Chica-
go's Counseling Center,
Kyle has spent the past sev-
eral years developing his
commitment to the scholar-
ship and practice of positive
psychology, in line with the
values of counseling psy-
chology instilled by his men-
fors at Loyola University Chi-
cago. This focus includes
research exploring the cul-
tural specificity of existing models of psychological well-
being, with the intent of advocating perspectives of well-
being that account for unique cultural values. Kyle also
maintains a passion for the exploration and development
of empirically-validated positive psychology interventions,
with a desire to help practitioners uphold a strengths-based
approach o helping clients reach their own inherent po-

Dustine Rey, Ed.D., is an adjunct professor in the Graduate
School of Education and Psychology at Pepperdine Univer-
sity. Her research interests involve identifying and generat-
ing strategies that increase positive emotions such as grati-
tude, compassion, and mindfulness, within the academ-

ic environment. Dr. Rey holds a
Doctorate of Education in Edu-
cational Psychology from the
University of Southern California
where she completed a higher
education teaching fellowship in |
the Rossier School of Education.
She also holds a Masters Degree
in Clinical Psychology with an l |
emphasis in marriage and family
therapy from Pepperdine Univer- e
sity. Dr. Rey has enjoyed teach-
ing and counseling over the past
twelve years and she applies that
experience to her educational
consulting and coaching prac-
fice in San Diego, CA.




Positive
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Of the 310 participants who taught graduate and/or
undergraduate courses, 23 taught courses dedicated
entirely to positive psychology and 192 infused posi-
tive psychology topics and constructs into other cours-
es. Of those doing research, the number of publica-
tions on positive psychology topics, constructs, or the-
ories ranged from 0 — 250 (mean = 5) and the number
of presentations ranged from 0 — 500 (mean = 10).
Overall, results indicate that many counseling psy-
chologists are utilizing positive psychology regularly in
their various work roles, however, some respondents
indicated never using positive psychology due to: a)
being averse to positive psychology; b) having no in-
formation/training in positive psychology; c) seeing no
difference between positive psychology and counsel-
ing psychology and therefore not referring to what
they do as positive psychology; or d) having inaccu-
rate information or understandings of positive psychol-
ogy.

Those who indicated using positive psychology in their
various work roles were asked to provide details re-
garding which positive psychological constructs, theo-
ries, or topics they utilized. Responses to these inquiries
were very general in nature, with most participants
indicating they take a general strengths-based ap-
proach or perspective in the work they do. For exam-
ple, of the 286 participants who engaged in mental
health counseling, only one indicated using research-
based positive psychological interventions or forms of
therapy such as Well-Being Therapy (Ruini & Fava,
2004), Quality of Life Therapy (Frisch, 2006), Hope Ther-
apy (Lopez, Floyd, Ulven, & Snyder, 2000), and Positive
Psychotherapy (Rashid, 2008).

Statistically significant differences were found when
comparing participant responses based upon date of
earning doctoral degrees. More specifically, since
Positive Psychology was popularized in 1998 by Selig-
man, the data was split in order to compare responses
of those who graduated prior to 1998 versus those
who graduated in 1998 or later. Results indicated that
those earning their doctorates after 1998 infused posi-
tive psychology content into the courses they tfeach
at a greater level (p < .05) than those graduating prior
to 1998. Similarly, positive psychology content was in-
fused at a higher level in outreach services (p < .05)
and utilized more often in the delivery of those out-
reach services (p < .05) for those graduating after
1998.

Positive
Psychology at Work

Eleven percent of the sample consisted of current
members of the Positive Psychology Section (N = 51).
Current members reported networking, collaborations,
collegiality, professional identity, and intellectual stim-
ulation as the main benefits of Section membership.
They also noted that improved communication, more
involvement opportunities, and provision of workshops
or webinars would improve their membership experi-
ences. Sixty-five percent of the sample was not
aware that the Section existed. Forty-eight individuals
reported definitely being interested in joining the Sec-
tion and 122 indicated they might be interested in
joining. Major reasons cited for not joining included
lack of interest in the topic, lack of time, and over-
commitment.

Conclusions

Overall, survey results suggest that there are
more counseling psychologists who see the value of
positive psychology and teach, utilize, or research
positive psychological theories, constructs, or interven-
tions in comparison to those who do not value or who
are opposed to positive psychology. Although the
sample was large enough to be considered repre-
sentative of the Division, it is still possible that there was
aresponse bias, in ferms of those who value/utilize
positive psychology being more willing to take the
fime to complete the survey in comparison to those
who do not value/utilize positive psychology.

At this fime, the leaders of the Positive Psychol-
ogy Section are planning to create two additional
surveys to enrich the data already collected. One sur-
vey will focus upon gathering more detailed infor-
mation about what specific components of positive
psychology are being utilized most in the workplace
by Division 17 members versus the more general feed

Continued on Next Page

Like Us on Facebook at...
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back that was provided in the current survey. The se-
cond survey will be designed to assess the percep-
tions and use of positive psychology by Division 17
graduate student affiliates.
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Upcoming Events

December 1st: Deadline for submitting
proposals for American Psychological
Association 2012 annual convention in
Orlando, FL.

December 7th: Values In Action (VIA)
speaker series. Robert Biswas-Diener,
PhD: Advanced Issues in Using VIA
Strengths 12pm EST

January 17th: Values In Action (VIA)
speaker series. Carol Kauffman, PhD:
VIA Strengths in Executive Coaching
and Coaching Supervision; 3pm EST



Positive Psychology and Religion/Spirituality:
Intersecting Concepts for Comprehensive
Thriving

By: Christine E. Agaibi, M.A., Doctoral Candidate, The

University of Akron, Division 17 Section on Positive Psycholo-
gy — Practice Co-Representative

Avristotle once said, “Happiness is the meaning and purpose
of life, the whole aim and end of human existence.” In our
own United States history, one of our oldest documents, The
Declaration of Independence, endorsed and paved the
wayy for the pursuit of happiness as a national value. The
achievement of mental well being has thus been an an-
cient quest and yet it continues to be a pursuit for people to
this day. For most, mental well being can be described as
the absence of a diagnosable mental illness. However, this
definition is not all encompassing. Instead, wellness, from a
counseling psychology perspective generally and positive
psychology specifically, is better described as a mulfifacet-
ed concept with focus on many interconnected compo-
nents such as mind, body, spirit, and community (Witmer
and Sweeney, 1992).

The potentially convoluted nature of wellness can
thus make it appear elusive and difficult to reach. Indeed,
Cowen (1991) states that at some point or another, all may
experience a threat to wellness that is transient or chronic.
However, one can achieve a restoration to wellness by
achieving resilience to our stressors (Cowen, 1991) and by
addressing important characteristics of wellness such as spir-
ituality, self-regulation, work, love, and friendship (Witmer
and Sweeney, 1992).

This article will focus on one aspect discussed by
Witmer and Sweeney (1992), namely spirituality. While
Witmer and Sweeney state that spirituality is one important
component to achieving well being, traditionally psycholo-
gy has focused on non-spiritual elements of wellness. Freud,
Breuer, and Charcot instead focused on the relationship
between physical and mental health to ascertain wellness.
Additionally, Freud and Skinner actually perceived religion
negatively calling it, “an illusion derived from unconscious
wishes” and a “controlling agency” (Seybold, 2007, p. 304).

Other historical figures in psychology disagreed with
this however. Wiliam James and G. Stanley Hall instead
pioneered the discussion about the significance of religion
and spirituality to the development of individuals (Kemp,
1992; Johnson, 2003). Additionally, Jung stated that the ex-
ploration of religion and spirituality was ideal for mental well
being (Jung, 1933). These notable forefathers of psychology
paved the way for an examination of the connection be-
tween religion and spirituality and psychological well being
as we know it today.

Today, psychology has shifted from the notion that
religion and spirituality is unimportant to well being and in-
stead has begun to see that religion is vital to many individu-

Roots &
Branches

als and to their well being. In fact, Azar (2010) has explored
this significance stating that religion has survived for more
than 100,000 years and it is woven into the fabric of most
every culfure to some degree. Additionally, 85% of the
world’s population has some sort of religious belief (Azar,
20101). Azar also reports that religion is a byproduct of the
functioning of our brains and that humans use religion to
seek order from chaos and to help in understanding the
world around us.

Recent Gallup Polls (2006 and 2007) further solidify
the importance of religion to Americans stating that 87% of
Americans are convinced or have liftle doubt of the exist-
ence of God and 82% of Americans find that religion is fairly
or very important in their lives. Because religion and spiritu-
ality are so important to so many people, are identified with
so strongly, and are salient fo so many people, it cannot be
ignored within psychology. In keeping with this perspective,
the goals of APA’s Division 36 (Psychology of Religion) and
Division 17's (Society of Counseling Psychology) Special In-
terest Group on Religious and Spiritual Issues in Counseling
Psychology are to enhance exploration of religion and spirit-
udlity in research and practice as well as understanding
their relationship to well being.

Religion and spirituality are somewhat different in
meaning yet are interrelated and are both highly personal
in experience. Religion has been defined as, “becoming
reified into a fixed system of ideas or ideological commit-
ments” while spirituality is, “used to refer to the personal,
subjective side of religious experience.” (Hill and Pargament,
2003, p.64). How one manifests or utilizes these concepts is
different for each person. While spirituality is subjective in
experience by definition, one can also experience religion
in a personal way even within a fixed system of ideologies
(e.g. how one interprets a system of ideologies within a reli-
gion is highly personal).

Despite being somewhat different, religion and spir-
ituality both provide people with key elements towards the
quest for well being. Religion and spirituality give people
guidelines for conduct, something to strive for, rules related
to what is moral and lawful, resilience and motivation to
endure despite difficulty, hope in the goodness of the world
despite difficulty, and gives them a reason to create and
achieve goals (Park, 2007). Larson and Larson (2003) also
found a negative correlation between those that are reli-
gious and/or spiritual and things like suicide, substance
abuse, risky sexual behavior and depression. Additionally
Larson and Larson found a positive correlation between reli-
gion and spirituality and mental and physical health. Reli-
gion and spirituality also help people to form large social
groups of people with a commonly held belief system and
gives people meaning in times of uncertainty (Azar, 2010).

Park (2007) further elaborated on religion and spirit-
uality and spirituality and the development of meaning by
stating that meaning is influenced by religion and

Continued on Next Page
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